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The purpose of this article is to clarify the process of changes and integration of university
students’consciousness and behavior through collaboration in an industry-university cooperative
project, from the career dynamics viewpoint in particular.  Based on previous research, the
framework of this article consists of two parts: (1) how to cope with the issues in the career dynamics
process, and (2) what experiences the students who participated in this project gained.
The results are as follows: (1) the students were conscious of their own interests and talents
through activities, and found role models. (2)-1 the students regarded opportunities for working with
people in the industry as an important experience toward their near future. (2)-2 the students
experienced the limit of their abilities both physically and mentally, and felt satisfaction encouraging
each other. (2)-3 contents of their jobs were slightly different from what they had expected.  Future
issues include how to design internship programs and industry-university cooperative projects so that
they will be complementary, and how to effectively increase both personal and organizational
competency.
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